
Happy New Year, Teach Us Texas candidates!

As we begin 2026, the Academics Team wants to congratulate you on the progress you made
last year and thank you for your continued dedication to becoming a certified Texas educator.
Whether you are preparing for certification exams, moving through your coursework, or
completing your internship, we are here to support you every step of the way.

This year, you’ll continue to build strong content knowledge, sharpen your instructional skills,
and gain the confidence needed to thrive in your future classroom. Our team, your Cohort
Leaders, Field Supervisors, and instructional support staff, remains committed to providing
clear guidance, timely feedback, and meaningful learning experiences throughout your journey.

We are excited for what 2026 holds and proud to partner with you as you work toward your
goals. Here’s to a year of growth, perseverance, and accomplishments!

Warmly,
The Teach Us Texas Academics Team

Celebrating our January Reading Academy Cohort

2026 Kickoff: Q1 Insights & Highlights

Newsletter
A NOTE FROM OUR STAFF

 This newsletter highlights the exceptional events and accomplishments of Teach Us’ teacher candidates, 
partners, and staff. Our team firmly believes that our success is directly attributed to your support and active
participation!

*Contact us at info@teachus.com so we can include your shoutout in an upcoming newsletter.

Welcome to the New Year from the Academics Team

We are thrilled to kick off our January Reading Academy cohort and want to celebrate the
candidates who are beginning this important literacy journey. This group is starting the year with
energy and momentum, and we are excited to support their growth as they strengthen their
understanding of reading instruction.

If you are not part of the January group, the good news is that the next Reading Academy cohort
will begin in August 2026. We look forward to welcoming another group of dedicated candidates
later this year and continuing to build strong literacy foundations across our program.



 

 

January Planning Tips: Be Ready for Internship

Complete Your Pre-Clinical Coursework
January is the time to make real progress in your pre-clinical modules. Districts begin hiring in March,
and candidates who have completed their coursework are the first to move forward in the internship
approval process. Staying on pace, and ideally staying ahead, will ensure you are eligible when
opportunities open.

Finish Your Field-Based Experiences (FBEs)
Your FBEs are a core requirement for an internship, and they take time to complete thoughtfully. Use
January to schedule any remaining hours, gather reflections, and submit required documentation. Do
not wait until the last minute; finishing your FBEs early ensures there are no delays when internship
placements begin.

Prioritize Your Certification Exams
Testing seats fill quickly in early spring. Register now for your exam and follow a study plan that
allows you to test well before March. Completing your certification exam(s) is one of the most
important steps toward becoming internship-eligible, and early planning gives you the best chance for
success.

Stay Proactive With Your Deadlines
January is not the month to slow down. It's the month to establish a rhythm. Review your course
timelines, make note of upcoming dates, and tackle assignments steadily. The more you complete
now, the smoother your transition will be when districts begin interviewing and hiring.

Prepare Yourself for the March Hiring Season
When districts begin posting positions in March, they prioritize candidates who are ready to enter an
internship. Completing your FBEs, coursework, and exams now ensures you can apply with
confidence and without delay. Your goal is to enter the hiring season fully prepared, fully eligible, and
ready to take the next step toward your own classroom.

Supporting Your Staffing Needs, This Spring and Beyond
As spring semester begins, the focus across districts and campuses

quickly shifts toward planning for the year ahead. Staffing projections,
certification timelines, and candidate progress all come into sharper

focus. At Teach Us, we understand the urgency of this season and we
are here to help you navigate every step of the teacher certification

process.
Teach Us partners with districts and organizations to remove common
barriers to certification and ensure a reliable, well-prepared pipeline of

educators. Our support is designed to be flexible, responsive, and
aligned to your staffing priorities.


